
There are over 14,000 mothers who are tipped restaurant workers in New York City 
who are 50% more likely to live in poverty than other tipped workers. Tipped worker 

mothers — like all tipped workers in Baltimore — earn a subminimum wage of just $11.00 
per hour.1 This number has not changed even as the state has raised the minimum wage 

for all other workers to $17 an hour.2 New York City tipped workers have a median income of 
just $23,598 a year, including wages and tips, resulting in 14 percent of the tipped restaurant 
workforce living below the poverty line.3  

Mothers deserve better than a legacy of slavery wages.

›  A direct legacy of slavery, the subminimum wage impacts a county workforce of 97,000 
tipped restaurant workers, nearly half (47 percent) of whom are women and 65 percent of 
whom are people of color. Nearly one third (30 percent) of tipped workers in New York City 
are women of color.

›  New York tipped workers struggle with twice the poverty rate of other workers and the 
highest rates of sexual harassment of any industry because they must tolerate inappropriate 
customer behavior to feed their families in tips.4,5 

In New York City, thousands of mothers work in tipped industries. 

›  Approximately 14,000 tipped restaurant workers in New York City have children, 11,700 of 
whom are women.6

›  Approximately 5,700 single mothers are working in subminimum wage positions in New York 
City’s restaurant industry and are thus reliant on customer tips to survive.7

›  Nearly one in five (17 percent) of restaurant workers in New York City receive SNAP benefits.8

›  Nearly one in 7 (14 percent) of all tipped workers in New York City’s restaurant industry live 
below the poverty line, while nearly one in four (24.3) percent of mothers in tipped positions 

in NYC’s restaurant industry live below the poverty line.9 
Tipped worker mothers in New York City are thus 50% more 
likely to live below the poverty line, even when taking both 
wages and tips into account.

This Mothers’ Day, the Mothers 
Who Serve Us Deserve a Raise

Source: OFW analysis of American Community Survey data, 2019- 2023 5-Year Sample

NEW YORK CITY

Seven States are Faring Better  
with ONE FAIR WAGE
For decades, seven states did it differently: CA, OR, WA, 
NV, MT, AK, and MN all require a full minimum wage with 
tips on top.10

These seven states have higher restaurant job growth 
rates, small business growth rates, and tipping averages 
than Baltimore; they also have one-half the rate of sexual 
harassment in the restaurant industry and lost fewer 
restaurants during the pandemic than New York.11,12
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